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Anti-Bullying Policy 

 
INTRODUCTION 

 

Kinnaird Primary School is a Health Promoting School and actively 

recognises and addresses the issues of the emotional and psychological 

well-being of our children as well as their physical health.  

 

We fully endorse Falkirk Council’s: 

 Anti-Bullying Policy  

 Dignity at Work Policy 

 Anti-Racism Policy 

 Mobile Technology guidelines 

 Inclusive Education Policy 

 Effective Learning and Teaching Policy 

 Falkirk Framework for Behaviour Management 

 

We are aware of the serious nature of all aspects and implications of 

bullying and the importance of a whole school approach where staff, 

children, parents and the wider community work together to tackle this. 

 

We consider it essential that children, staff and parents are aware of 

the stand the school will take against bullying in any form and the 

procedures in place for dealing with any incident. 

 

DEFINITION 

There are many different definitions of the word ‘bullying’. Bullying can 

be defined as any form of verbal, threatening or physical behaviour which 

is intended to make the victim feel anxious. It is the wilful, conscious 

desire to hurt, threaten or frighten individuals. It is often persistent and 

sustained. 

 

It can take many forms: 

 Physical assault such as hitting, kicking or pushing 

 Threatening to use violence, therefore inducing fear 

 Name calling or taunting 

 Frightening someone into doing things they don’t want to do 

 Making fun of someone in a nasty way 

 Intimidation of others and the consolidation of power by creating a 

climate of fear 

 Stealing or breaking someone’s things 
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Bullying may take place on the way to or from school, in the playground, in 

the dining room, in the classroom and even through the use of technology. 

Any form of bullying is unacceptable and is regarded as a serious breach 

of school discipline. 

 

It should be noted that there is a difference between a spontaneous 

fight as a way of resolving a dispute and a deliberately planned assault 

designed to intimidate and control others. The systematic attack on 

someone’s physical and emotional well-being through one or more of the 

above methods has to be viewed differently from a ‘flare-up’ or ‘flash 

dispute’. Although some end results will often be similar, the intent and 

aftermath will be different. 

 

UNDERPINNING PRINCIPLES 

 

The underpinning principles of this policy are: 

 

 All children and young people are entitled to an education free from 

intimidation and the fear of bullying in any of its forms. 

 All bullying is unacceptable, regardless of how it is delivered or what 

excuses are given to justify it 

 The school recognises the detrimental effect on pupils who may be 

subject to bullying and will work actively to minimise the risks. 

 Falkirk Council and Kinnaird Primary School seek to promote and 

encourage a culture of mutual respect. This includes a clear 

commitment to fairness and equality of opportunity for all. 

 The Anti-Bullying Policy complements and is complemented by Falkirk 

Council’s ‘Learning to Achieve’ and ‘Inclusive Education Policy’. 

 

AIM 

 

The overall aim of this policy is to create a culture of positive learning 

and behaviour in which incidents of bullying are reduced through the use 

of an agreed framework for action. 

 

The promotion of mutual respect must permeate both: 

 

a) Learning and teaching; and 

b) The manner in which incidents are handled 
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EFFECTIVE LEARNING AND TEACHING 

 

Through effective Learning and Teaching and a proactive approach to 

positive behaviour, Kinnaird Primary School will promote a safe and 

welcoming learning environment where all children, young people and staff 

are: 

 Taught how to respect and care for themselves and others; 

 Motivated to develop a sense of social responsibility and a sense of 

belonging to the school and the community; 

 Supported to evaluate and improve their behaviour 

 

This approach articulates with the principles within the actions resulting 

from Falkirk Council’s ‘Effective Learning and Teaching Policy’. 

 

PROCEDURES 

 

All incidents of bullying or suspected bullying will be listened to, recorded 

and investigated. 

 

All bullying will be handled in a way that ensures: 

 

 Specific action will be taken to address the issues and all parties 

involved will be informed 

 Supporting evidence will be gathered and evaluated 

 Parents/carers will be involved, taking account of the wishes of the 

individual young person. 

 Appropriate support will be offered at all stages to all parties involved 

 The needs of both victims and perpetrators will be addressed 

 Progress will be reviewed 

 Confidentiality will be ensured 
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ROLES AND RESPONSIBILITIES 

 

The Headteacher and Senior Management Team have responsibility to 

ensure the implementation and monitoring of anti-bullying procedures. 

This includes: 

 Continuously promoting a culture of inclusion and mutual respect to 

ensure that anti-bullying remains high profile 

 Developing positive and proactive anti-bullying strategies including an 

ethos whereby all members of the school community take 

responsibility for deterring, reporting and challenging bullying 

 Ensuring staff are alert and respond to behaviours which amount to 

bullying in circumstances where the victim is unlikely to take the steps 

of reporting it 

 Ensuring the communication of all parties 

 Ensuring that the Effective Learning and Teaching aspects are 

implemented 

 Ensuring that bullying incidents are handled appropriately 

 Ensuring that incidents are logged 

 Evaluating the effectiveness of the Anti-Bullying Policy 

 Identifying training needs of staff 

 Ensuring that all parties including victims and perpetrators receive 

appropriate support from relevant services and agencies 

 Working with other services and agencies to address bullying incidents 

that originate in the wider community 

 

Senior Management Team has specific responsibility to ensure : 

 The implementation and monitoring of anti-bullying procedures within 

their respective departments. 

 Promoting the policy through e.g. department assemblies 

 Investigation of alleged/ incidents of bullying 

 Reporting  of all identified incidents of bullying to the Headteacher 

 

All staff share a responsibility for the implementation of this policy. 

They are expected to:  

 Actively promote and support this policy 

 Provide a good role model to our children 

 Report any suspected incidents of bullying to a member of the 

Senior Management Team. 
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All pupils will be encouraged and enabled to accept their responsibility in 

ensuring that this policy is effective. They are expected to: 

 Report all incidents of bullying (to a staff member, Buddy, Peer 

Mediator or through their parent) 

 Act in a respectful and supportive manner to their fellow pupils, 

reporting any suspected incidents which the victim may be afraid to 

report 

 Refrain at all times from any behaviour which would constitute bullying 

of fellow pupils 

 

All Parents will be encouraged to work in partnership with the school, and 

other agencies if appropriate, to ensure that this policy is effective. 

They are encouraged to: 

 Report their concerns about bullying or alleged bullying to the school 

 Support and encourage their child of he/she is being bullied. 

 Maintain contact with the school to enable progress to be monitored 

 

Parent Council has responsibility for monitoring and representing the 

views of parents in relation to policy formation and implementation. They 

are expected to: 

 Report any concerns raised by parents to them regarding the handling 

of alleged/bullying incidents 

 Promote the Anti-Bullying Policy to parents 

 

Other Agencies have responsibility of supporting the school, individual 

children and/or families in addressing the needs of victims and/or 

perpetrators in relation to the impact of bullying. 

 

MONITORING 

 

The implementation of this policy will be monitored by the Headteacher 

and Senior Management Team. Monitoring may be undertaken by a variety 

of means, including: 

 

 Log of incidents 

 Pupil Learning Council meetings 

 Peer Mediation records 

 Parent and pupil questionnaires 

 Formal and informal discussions with parents and the Parent Council 

 Class discussions e.g. Circle Time 

 Validation Visits by Falkirk Council Education Services 
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CONSULTATION 

 

This document will be periodically reviewed and updated. Staff, pupils and 

parents have an active part to play in the evolution, development and 

maintenance of this policy. As a result all parties will be consulted during 

a period of review. 

 

COMMUNICATION 

 

This policy will be communicated to parents periodically through school 

newsletters and website to ensure that pupils and parents are 

continuously aware of their individual responsibilities. 

 

All staff will be made aware of this policy and have access to it through 

the ‘shared area’ of the school network. 

 

Children will discuss the policy with their class teacher and encouraged to 

raise issues through the Pupil Council. 

 

Senior pupils undertaking the roles of Prefect, Buddy, Peer Mediator and 

Playground Friend will receive training in regard to this policy as part of 

their induction programme. 

 

RESOURCES 

 

A number of curricular areas lend themselves well to addressing positive 

attitudes in children e.g. Personal and Social Development, Health 

Education, Social Studies topics, Drama, Art, Listening and Talking, 

Writing etc.  

 

A range of teaching resources are available for staff use and are located 

in Resource Room. Additional resources are also available on loan from 

Library Support for Schools. 

 

The Staff Development Co-ordinator will have responsibility for ensuring 

that staff members are aware of courses supporting the promotion of 

positive behaviour. 
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Useful Websites 

 

www.antibullying.net 

www.bbclic.com 

www.beatbullying.org 

www.britkid.org 

www.bullying.co.uk 

www.bullyonline.org 

www.childline.org.uk 

www.dfes.gov.uk 

www.kidscape.org.uk 

www.safechild.org 

www.schoolethos.net 

www.scre.ac.uk 

 

EVALUATION 

 

It will be the responsibility of the Headteacher to review the policy 

annually using the information gathered from the monitoring procedures. 

 

Formal evaluation will be undertaken within the annual School 

Improvement Planning process using the performance indicators ‘How 

Good is Our School’. Staff, pupils and parents participate in this 

evaluation process. This will identify strengths and areas for further 

development.  

 

 

http://www.antibullying.net/
http://www.bbclic.com/
http://www.beatbullying.org/
http://www.britkid.org/
http://www.bullying.co.uk/
http://www.bullyonline.org/
http://www.childline.org.uk/
http://www.dfes.gov.uk/
http://www.kidscape.org.uk/
http://www.safechild.org/
http://www.school/
http://www.scre.ac.uk/

